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Littler Mendelson, P.C.

650 California St., Fir. 20
San Francisco, CA 94109
Phone: (415) 433-1940
Fax: (415) 399-8490
www.littler.com

Locations

Atlanta, Birmingham, Boston, Charlotte, Chicago, Cleveland, Columbia, Columbus, Dallas, Denver, Detroit, Fresno, Houston, Indianapolis,
Kansas City, Las Vegas, Long Island, Los Angeles, Miami, Minneapolis, Mobile, New Haven, New York, Newark, Northwest Arkansas,
Orange County, Orlando, Philadelphia, Phoenix, Pittsburgh, Portland, Providence, Reno, Sacramento, San Diego, San Francisco, San
Jose, Santa Maria, Seattle, St. Louis, Stamford, Stockton, Tysons Corner, Walnut Creek, Washington, DC

Diversity Leadership

Head(s) of Firm: Marko Mrkonich, President & Managing Director of the firm

Diversity team leader(s): Jaffe Dickerson - Diversity Council Co-chair; Dionysia Johnson-Massie - Diversity Council Co-chair; Natalie
Pierce - Diversity Council Co-chair; Michelle Thomas - Diversity Council Co-Chair.

Number of Attorneys as of 12/31/07
Firmwide: 672
U.S. offices only: 672
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Law Firm Demographic Profile

Does your firm have more than one tier of partnership?
Yes

ASSOCIATES (2007)

Men Women
White/Caucasian 110 114
African-American/Black 11 25
Hispanic/Latino 14 6
Alaska Native/American Indian 0 0
Asian 8 19
Native Hawaiian/Pacific Islander 0 0
Multiracial 0 2
Openly GLBT n/a n/a
Attorneys with disabilities n/a n/a
Total 143 166

NOTE: Littler does not collect data on GLBT attorneys or attorneys with
disabilities. However, individual attorneys may chose to identify themselves
for reporting purposes.

EQUITY PARTNERS (2007)

Men Women
White/Caucasian 170 54
African-American/Black 9 4
Hispanic/Latino 4
Alaska Native/American Indian 0 0
Asian 1 1
Native Hawaiian/Pacific Islander 0 0
Multiracial 0 0
Openly GLBT n/a n/a
Attorneys with disabilities n/a n/a
Total 187 63

NOTE: Littler does not collect data on GLBT attorneys or attorneys with
disabilities. However, individual attorneys may chose to identify themselves
for reporting purposes.

OF COUNSEL (2007)

Men Women

White/Caucasian 27 19
African-American/Black 2 0
Hispanic/Latino 1 1

Alaska Native/American Indian 0 0
Asian 0 2

Native Hawaiian/Pacific Islander 0 0
Multiracial 0 0

Openly GLBT n/a n/a

Attorneys with disabilities n/a n/a
Total 30 22

NOTE: Littler does not collect data on GLBT attorneys or attorneys with
disabilities. However, individual attorneys may chose to identify themselves
for reporting purposes.
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SUMMER ASSOCIATES (2007)

Men Women

White/Caucasian n/a n/a
African-American/Black n/a n/a
Hispanic/Latino n/a n/a

Alaska Native/American Indian n/a n/a
Asian n/a n/a

Native Hawaiian/Pacific Islander n/a n/a
Multiracial n/a n/a

Openly GLBT n/a n/a

Attorneys with disabilities n/a n/a
Total 9 9

NOTE: Littler Does not collect diversity data on summer associates.

NON-EQUITY PARTNERS (2007)

Men Women
White/Caucasian 38 30
African-American/Black 1 2
Hispanic/Latino 2 2
Alaska Native/American Indian 0 0
Asian 1 1
Native Hawaiian/Pacific Islander 0 0
Multiracial 0 0
Openly GLBT n/a n/a
Attorneys with disabilities n/a n/a
Total 42 35

NOTE: Littler does not collect data on GLBT attorneys or attorneys with
disabilities. However, individual attorneys may chose to identify themselves
for reporting purposes.

NEW HIRES (2007)

Men Women
White/Caucasian 63 55
African-American/Black 8 13
Hispanic/Latino 3 6
Alaska Native/American Indian 0 0
Asian 1 10
Native Hawaiian/Pacific Islander 0 0
Multiracial 0 1
Openly GLBT n/a n/a
Attorneys with disabilities n/a n/a
Total 75 85

NOTE: Littler does not collect data on GLBT attorneys or attorneys with
disabilities. However, individual attorneys may chose to identify themselves
for reporting purposes.
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Strategic Plan and Diversity Leadership

How does the firm's leadership communicate the importance of diversity to everyone at the firm?

In conveying the advantages of a diverse environment, firm leaders conduct presentations at annual shareholder meetings, office managing shareholder
meetings and board of directors updates. The firm also participates in sponsorships, allows non-billable time and provides financial support for diversity efforts,
including the activities of the Diversity Council and the Diversity Council Advisory Group, a yearly diversity summit and affinity group support systems. The firm
has also presented a Diversity Roundtable and white paper on The Changing Workforce at Littler's Executive Employer Conference, and has also produced a
Diverse by Design DVD, which has to date won four awards of excellence, in order to highlight the efforts of diversity within the firm. The firm further illustrates
its commitment to diversity with a detailed brochure, and makes a point of emphasizing a diverse and inclusive environment within our recruitment materials,
web site information and web site updates for attorneys on the firm intranet site. In addition, we are implementing a process that will provide diversity-related
mentoring and promotes increased communication on diversity issues which will be accessible via the firm intranet.? Members of the Diversity Council also
serve on the board and the firm Executive Committee, and Diversity Council also communicates and coordinates efforts with the ever-growing Diversity
Council Advisory Group.

Who has primary responsibility for leading diversity initiatives at your firm?

Marko Mrkonich - President & Managing Director of the Firm; Paul Bateman - Executive Vice President & Shareholder; Peter Susser - Executive Vice
President & Shareholder; Jaffe Dickerson - Diversity Council Co-Chair & Shareholder; Natalie Pierce - Diversity Council Co-Chair & Shareholder; Michelle
Thomas - Diversity Council Co-Chair & Of Counsel.

Does your law firm currently have a diversity committee?

Yes

If yes, does the committee's representation include one or more members of the firm's management/executive committee (or equivalent)?

Yes

If yes, how many attorneys are on the committee, and in 2007, what was the total number of hours collectively spent by the committee in
the furtherance of the firm's diversity initiatives?

Total attorneys on committee: 23

Total hours spent on diversity: 3000

Comments: In addition to the Diversity Council, there are 83 attorneys on the Diversity Council Advisory Group, which provides additional insight from
associates, managers and staff.

Does the committee and/or diversity leader establish and set goals or objectives consistent with management's priorities?

Yes

Has the firm undertaken a formal or informal diversity program or set of initiatives aimed at increasing the diversity of the firm?

Yes
If yes, is it formal or informal?
Formal

How often does the firm's management review the firm's diversity progress/results?
Quarterly

How is the firm's diversity committee and/or firm management held accountable for achieving results?

The Diversity Council is overseen by the board of directors, including the managing director and senior officers of the firm. This body communicates initiatives
and expectations to key management personnel throughout the firm. Executive Committee members Peter Susser and Paul Bateman work closely with each
of the office managing shareholders to clearly set diversity goals.

Is your firm minority-owned or women-owned?
No
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Law Firm Diversity Initiatives

INITIATIVES FOR ALL DIVERSE ATTORNEYS

Already Currently Not a Current
Completed Addressing Priority

X Undertake communication from firm management that diversity is a top priority of the firm

Formalize diversity plan and committee with action steps and accountability to management

Conduct firmwide diversity training for all attorneys and staff

Focus on strengthening firm's mentoring program

Conduct internal diversity needs assessment (e.g., culture and environment surveys) and/or
retain diversity consultant to examine how firm culture might be more welcoming of minorities

Support law firm's internal affinity networks

Hire a director of diversity or other full-time professional to implement the firm's diversity program

Coordinate or work with clients on diversity issues

Develop/expand relationships with minority bar associations and other legal diversity
organizations to offer firm's support of these networks

X | X| X| X X| X| X| X
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Law Firm Diversity Initiatives

INITIATIVES SPECIFICALLY FOR MINORITY ATTORNEYS

Already Currently Not a Current
Completed Addressing Priority

X Increase the number of minority attorneys at the associate level

Increase the number of minority attorneys at the partnership level

Increase the number of minority attorneys in leadership positions

Focus on strengthening firm's mentoring program for minority attorneys

Manage/monitor allocation of work assignments and/or hours billed to ensure minority attorneys
have equal access/inclusion on top client matters

X | X| X| X
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Law Firm Diversity Initiatives

INITIATIVES SPECIFICALLY FOR WOMEN ATTORNEYS

Already Currently Not a Current
Completed Addressing Priority

X Institute a formal part-time policy that addresses partnership prospects

Increase the number of women at the associate level

Increase the number of women at the partnership level

Increase the number of women in leadership positions

Focus on strengthening firm's mentoring program for women

Manage/monitor allocation of work assignments and/or hours billed to ensure women have
equal access/inclusion to top client matters

X | X | X| X| X

Other (please specify): The Firm instituted the Women's Leadership Initiative to more effectively
promote women attorneys at Littler to positions of power and influence within the Firm. In this
program, led by Littler attorneys, women at Littler are taught about the efforts they can undertake to
move into leadership positions while maintaining a balance between their work and personal life that
appropriately meets their needs.

X

M|C|C|A
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Law Firm Diversity Initiatives

INITIATIVES SPECIFICALLY FOR OPENLY GLBT ATTORNEYS

Already Currently Not a Current
Completed Addressing Priority

X Offer same-sex domestic partners the same benefits available to married individuals

Increase the number of GLBT attorneys at the associate level

Increase the number of GLBT attorneys at the partnership level

Increase the number of GLBT attorneys in leadership positions

Ensure that EEO and non-discrimination policies specifically address gender identity

X | X| X| X
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Law Firm Diversity Initiatives

INITIATIVES SPECIFICALLY FOR ATTORNEYS WITH DISABILITIES

Already Currently Not a Current
Completed Addressing Priority

X Increase the number of attorneys with disabilities at the associate level

X Increase the number of attorneys with disabilities at the partnership level

X Increase the number of attorneys with disabilities in leadership positions

X Ensure that EEO and non-discrimination policies specifically address individuals with disabilities

M|c|c|A
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Pipeline Initiatives

Does your firm actively engage in initiatives to feed the diversity pipeline by encouraging minority students to consider law as a career
and/or assisting them in pursuing such opportunities?

* Participate in established pipeline programs, such as SEO, Legal Outreach, Prep for Prep or Street Law: No
* Fund scholarships for minority high school or college students: No

* Mentor high school or college students: No

* Participate in or host mock trial programs or career events: Yes

* Provide internships or employment to minority high school or college students: No

* Outreach to middle school students: No

Please discuss any additional efforts to reach out to diverse undergraduates, high school, middle school or grade school students.

Littler is currently in the process of developing additional programs to reach out to diverse undergraduates and high school students.
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Recruitment - New Associates

Does your firm annually recruit at any of the following types of institutions?

Ivy League schools: Columbia University, Cornell University, Harvard University

Other private schools: Baylor University, Boston College, Boston University, Duke University, Emory University, Fordham University, Georgetown University,
George Washington University, Northwestern University, NYU, Pepperdine University, Santa Clara University, Stanford University, Southern Methodist
University, University of Chicago, University of Southern California, University of San Francisco, Vanderbilt University, Villanova University

Public state schools: Boalt Hall, Hastings College of Law, University of lllinois, University of Virginia, University of Minnesota, University of Michigan, University
of Houston, UCLA, University of California - Davis, University of Texas

Historically Black Colleges and Universities (HBCUs): Howard University

Diversity job fairs: Bay Area Diversity Fair, BLSA Northern California Job Fair, Cook County Job Fair, HNBA Job Fair, Lavender Law Job Fair, NBLSA Mid-
Atlantic Job Fair, Southeastern Minority Job Fair, VaultyMCCA Diversity Job Fair - New York, Vault/MCCA Diversity Job Fair - San Francisco, WRBLSA Job
Fair

Do you have any special outreach efforts directed to encourage minority law students to consider your firm?

* Hold a reception for minority students: No

* Advertise in minority law student association publications: Yes
* Participate in or host minority law student job fairs: Yes

» Sponsor minority law student association events: Yes

* Firm lawyers participate on career panels at schools: Yes

* Outreach to leadership of minority student organizations: Yes
* Scholarships or intern/fellowships for minority students: No

* Other (please specify):

Do you have any programs specifically targeted at first-year students?

All of Littler's programs are targeted at first, second and third year law students.

M|C|C|A
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Recruitment - New Associates

ALL 2L SUMMER ASSOCIATES (2007) OFFERS MADE* (2007)

* Summer associates who received an offer of full-time employment

Men Women Men Women

White/Caucasian n/a n/a White/Caucasian n/a n/a
African-American/Black n/a n/a African-American/Black n/a n/a
Hispanic/Latino n/a n/a Hispanic/Latino n/a n/a

Alaska Native/American Indian n/a n/a Alaska Native/American Indian n/a n/a
Asian n/a n/a Asian n/a n/a

Native Hawaiian/Pacific Islander n/a n/a Native Hawaiian/Pacific Islander n/a n/a
Multiracial n/a n/a Multiracial n/a n/a

Openly GLBT n/a n/a Openly GLBT n/a n/a

Attorneys with disabilities n/a n/a Attorneys with disabilities n/a n/a
Total 7 9 Total 5 8

OFFERS ACCEPTED* (2007) NEITHER ACCEPTED NOR DECLINED* (2007)

* Summer associates who neither accepted nor declined an offer of full-time

* Summer associates who accepted an offer of full-time employment employment because of postgraduate clerkship/fellowship

Men Women Men Women
White/Caucasian n/a n/a White/Caucasian n/a n/a
African-American/Black n/a n/a African-American/Black n/a n/a
Hispanic/Latino n/a n/a Hispanic/Latino n/a n/a
Alaska Native/American Indian n/a n/a Alaska Native/American Indian n/a n/a
Asian n/a n/a Asian n/a n/a
Native Hawaiian/Pacific Islander n/a n/a Native Hawaiian/Pacific Islander n/a n/a
Multiracial n/a n/a Multiracial n/a n/a
Openly GLBT n/a n/a Openly GLBT n/a n/a
Attorneys with disabilities n/a n/a Attorneys with disabilities n/a n/a
Total 4 7 Total n/a n/a
VAULT M CLGAA)
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Recruitment - Lateral Associates and Partners

LATERAL ASSOCIATE HIRES (2007) LATERAL OF COUNSEL HIRES (2007)

Men Women Men Women

White/Caucasian 47 56 White/Caucasian 14 1"
African-American/Black 5 15 African-American/Black 2 0
Hispanic/Latino 4 3 Hispanic/Latino 1 0

Alaska Native/American Indian 0 0 Alaska Native/American Indian 0 0
Asian 3 9 Asian 0 1

Native Hawaiian/Pacific Islander 0 0 Native Hawaiian/Pacific Islander 0 0
Multiracial 0 1 Multiracial 0 0
Openly GLBT n/a n/a Openly GLBT n/a n/a
Attorneys with disabilities n/a n/a Attorneys with disabilities n/a n/a
Total 59 84 Total 17 12

LATERAL PARTNER HIRES (2007) NEW PARTNERS PROMOTED (2007)

*Both equity and non-equity *Both equity and non-equity promoted from associate or of counsel rank
Men Women Men Women
White/Caucasian 41 20 White/Caucasian 11 8
African-American/Black 3 0 African-American/Black 1 1
Hispanic/Latino 3 1 Hispanic/Latino 0 0
Alaska Native/American Indian 0 0 Alaska Native/American Indian 0 0
Asian 0 0 Asian 0 0
Native Hawaiian/Pacific Islander 0 0 Native Hawaiian/Pacific Islander 0] 0
Multiracial 0 0 Multiracial 0 0
Openly GLBT n/a n/a Openly GLBT n/a n/a
Attorneys with disabilities n/a n/a Attorneys with disabilities n/a n/a
Total 47 21 Total 12 9

NEW EQUITY PARTNERS* (2007)

*Whether hired laterally or promoted from within

Men Women
White/Caucasian 52 28
African-American/Black 4 1
Hispanic/Latino 3 1
Alaska Native/American Indian 0 0
Asian 0 0
Native Hawaiian/Pacific Islander 0 0
Multiracial 0 0
Openly GLBT n/a n/a
Attorneys with disabilities n/a n/a
Total 59 30
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Recruitment - Lateral Associates and Partners

What activities does the firm undertake to attract diverse attorneys?

* Partner programs with women, minority, gay/lesbian or disability-focused bar associations: Yes
* Participate at diversity job fairs: Yes

* Attend events at diversity legal organizations: Yes

* Seek referrals from other attorneys: Yes

« Utilize online job services (e.g., MCCA Job Bank): Yes

* Hire recruiting professional who specializes in identifying diverse candidates: Yes

* Other (please specify):

Do you use executive recruiting/search firms to seek to identify new diversity hires (partners or associates)?

Yes

If yes, are any of these executive recruiting/search firms women and/or minority-owned?

Yes

If yes, list all women and/or minority-owned executive search/recruiting firms to which the firm paid a fee for placement services in the
past 12 months:

Swan Legal, Zerega Consulting, Rifkin Consulting
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Retention and Professional Development

ATTORNEYS WHO LEFT THE FIRM IN 2007

1ST-YEAR ASSOCIATES 2ND-YEAR ASSOCIATES

Women Women
White/Caucasian 0 1 White/Caucasian 1 2
African-American/Black 0 0 African-American/Black 1 1
Hispanic/Latino 0 0 Hispanic/Latino 0 0
Alaska Native/American Indian 0 0 Alaska Native/American Indian 0 0
Asian 0 1 Asian 0 0
Native Hawaiian/Pacific Islander 0 0 Native Hawaiian/Pacific Islander 0 0
Multiracial 0 0 Multiracial 0 0
Openly GLBT n/a n/a Openly GLBT n/a n/a
Attorneys with disabilities n/a n/a Attorneys with disabilities n/a n/a
Total 0 2 Total 2 3
Women Women
White/Caucasian 2 5 White/Caucasian 2 7
African-American/Black 0 2 African-American/Black 0] 0
Hispanic/Latino 1 2 Hispanic/Latino 0 0
Alaska Native/American Indian 0 0 Alaska Native/American Indian 0 0
Asian 0 1 Asian 1 0
Native Hawaiian/Pacific Islander 0 0 Native Hawaiian/Pacific Islander 0 0
Multiracial 0 0 Multiracial 0 0
Openly GLBT n/a n/a Openly GLBT n/a n/a
Attorneys with disabilities n/a n/a Attorneys with disabilities n/a n/a
Total 3 10 Total 3 7
Women Men Women
White/Caucasian 4 6 White/Caucasian 2 2
African-American/Black 0 1 African-American/Black 1 0
Hispanic/Latino 0 1 Hispanic/Latino 0 0
Alaska Native/American Indian 0 0 Alaska Native/American Indian 0 0
Asian 0 2 Asian 1 0
Native Hawaiian/Pacific Islander 0 0 Native Hawaiian/Pacific Islander 0 0
Multiracial 0 0 Multiracial 0 0
Openly GLBT n/a n/a Openly GLBT n/a n/a
Attorneys with disabilities n/a n/a Attorneys with disabilities n/a n/a
Total 4 10 Total 4 2
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Littler Mendelson, P.C.

ATTORNEYS WHO LEFT THE FIRM IN 2007

8TH-YEAR ASSOCIATES

7TH-YEAR ASSOCIATES

Men

White/Caucasian
African-American/Black
Hispanic/Latino

Alaska Native/American Indian
Asian

Native Hawaiian/Pacific Islander
Multiracial

Openly GLBT

Attorneys with disabilities

Total

OF COUNSEL

White/Caucasian
African-American/Black
Hispanic/Latino

Alaska Native/American Indian
Asian

Native Hawaiian/Pacific Islander
Multiracial

Openly GLBT

Attorneys with disabilities

Total

=N eNeNeNeNe N Ne Ne Ne

Women

o

S ocoocoocoooooo

Women

o OO o oo

White/Caucasian
African-American/Black
Hispanic/Latino

Alaska Native/American Indian
Asian

Native Hawaiian/Pacific Islander
Multiracial

Openly GLBT

Attorneys with disabilities

Total

NON-EQUITY PARTNERS

White/Caucasian
African-American/Black
Hispanic/Latino

Alaska Native/American Indian
Asian

Native Hawaiian/Pacific Islander
Multiracial

Openly GLBT

Attorneys with disabilities

Total

OOOOOOOOOO%
S

Women

o

O OO0 O0OOoOO0OOoOoOo

Women

O o O o oo

EQUITY PARTNERS

VAULT

White/Caucasian
African-American/Black
Hispanic/Latino

Alaska Native/American Indian
Asian

Native Hawaiian/Pacific Islander
Multiracial

Openly GLBT

Attorneys with disabilities

Total
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Retention and Professional Development

Please identify the specific steps you are taking to reduce the attrition rate of diverse attorneys.

» Develop and/or support internal employee affinity groups (e.g., networks within the firm for minorities, women, gay/lesbian attorneys, or attorneys with
disabilities or physical challenges): Yes

* Increase/review compensation relative to competition: Yes

* Increase/improve current work/life programs: Yes

» Adopt dispute resolution process: Yes

* Succession plan includes emphasis on diversity and greater inclusion of non-white men and women in firm leadership: Yes

» Work with diverse attorneys to develop career advancement plans: Yes

« Introduce diverse attorneys to key clients, including to lead engagements: Yes

* Review work assignments and hours billed to key client matters to make sure diverse attorneys, particulary non-white attorneys (i.e., minority attorneys, for
whom research indicates a greater inclusion problem), are not being excluded: Yes

« Strengthen mentoring program for all attorneys: Yes

* Professional skills development program for all attorneys: Yes

* Provide a gender-neutral parental leave policy that covers adoptions: Yes

* Other (please specify):

Does your firm have part-time/flex-time policies that permit attorneys (male or female) to work alternative schedules?
Yes

What impact, if any, will the decision to work part time have on an attorney's ability to make a partner, or if already a partner, to remain a
partner at your firm?

A decision to work part time does not preclude the ability of an associate to make partner, and it also does not preclude the ability of a partner to remain a
partner.
How many current equity partners have worked part time, exclusive of maternity/paternity leave or short-term disability?

Littler does not make this information available for public use.

M|C|C|A
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Retention and Professional Development

PART-TIME ATTORNEYS PART-TIME ATTORNEYS

TOTAL NUMBER OF ATTORNEYS

(2007) Men Women Total (full and part-time)
Associates 0 10 10 289
Of counsel 2 8 10 56
Non-equity partner 0 6 6 77
Equity partner 0 1 1 250
VAULT mlc|cla
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Management Demographic Profile

FIRMWIDE COMMITTEES 2007

EXECUTIVE/MANAGEMENT COMMITTEE*

* Attorneys on the Executive/ Management Committee or equivalent

White/Caucasian
African-American/Black
Hispanic/Latino

Alaska Native/American Indian
Asian

Native Hawaiian/Pacific Islander
Multiracial

Openly GLBT

Attorneys with disabilities

Total

PARTNER REVIEW COMMITTEE*

* Attorneys on the Partner Review Committee or equivalent

White/Caucasian
African-American/Black
Hispanic/Latino

Alaska Native/American Indian
Asian

Native Hawaiian/Pacific Islander
Multiracial

Openly GLBT

Attorneys with disabilities

Total

ATTORNEYS ON THE DIVERSITY COMMITTEE OR EQUIVALENT

Men

[« el NeNe R

Men

O OO OO0 o™

Women

Women

White/Caucasian
African-American/Black
Hispanic/Latino

Alaska Native/American Indian
Asian

Native Hawaiian/Pacific Islander
Multiracial

Openly GLBT

Attorneys with disabilities

Total

White/Caucasian
African-American/Black
Hispanic/Latino

Alaska Native/American Indian
Asian

Native Hawaiian/Pacific Islander
Multiracial

Openly GLBT

Attorneys with disabilities

Total

HIRING COMMITTEE*

* Attorneys on the Hiring Committee or equivalent

Men Women
7 2
0 1
0 0
0 0
0 0
0 0
0 0

n/a n/a

n/a n/a
7 3

ASSOCIATE REVIEW COMMITTEE*

* Attorneys on the Associate Review Committee or equivalent

Men Women
31 8
1 1
1 1
0 0
0 0
0 0
0 0
n/a n/a
n/a n/a
33 10
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White/Caucasian
African-American/Black
Hispanic/Latino

Alaska Native/American Indian
Asian

Native Hawaiian/Pacific Islander
Multiracial

Openly GLBT

Attorneys with disabilities

Total

Men Women
5 3
6 4
2 1
0 0
1 1
0 0
0 0

n/a n/a

n/a n/a

14 9
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Management Demographic Profile

Please provide information regarding all diverse attorneys who, as of 12/31/07, headed offices, practice groups and
committees other than those included in the charts above. Enter responses in the following format:

Attorney, Office location/Practice group/Committee (No. of attorneys in office/practice group/committee).
U.S. OFFICE HEADS

How many offices does your firm havein the United States? 45

Minorities heading offices: Carlos Burruezo, Orlando (10 attorneys); Fermin Llaguno, Orange County (8 attorneys); Jim Stuckey, Columbia (3 attorneys).

Women heading offices: Lori Brown, Miami (17 attorneys); Sue Douglas, Cleveland (35 attorneys); Katherine Flanagan, Houston (22 attorneys); Wendy
Krincek, Las Vegas (12 attorneys) & Reno (6 attorneys); Erin Webber, Kansas City (1 attorney)

GLBT attorneys heading offices: Lori Brown, Miami (17 attorneys)

Attorneys with disabilities heading offices: Littler does not collect data on attorneys with disabilities. However, individual attorneys may chose to identify
themselves for reporting purposes.

PRACTICE GROUP/DEPARTMENT LEADERS
Minorities heading practices: None

Women heading practices: Due to the fact that our law firm deals only with labor and employment law, our practice groups are actually subspecialties of
employment and labor law. Although we do have minorities and women participating in and leading these groups, they have not been formalized as practice
groups in the traditional sense; Leslie Altman, Workers' Compensation; Debra Baker, Immigration & Global Migration; Susan Hoffman, Employee Benefits;
Alissa Horvitz, OFCCP Practice; Lee Schreter, Wage & Hour; Marguerite Walsh, Unfair Competition & Trade Secrets.

GLBT attorneys heading practices: Lee Schreter, Wage & Hour
Attorneys with disabilities heading practices: Littler does not collect data on attorneys with disabilities. However, individual attorneys may chose to identify

themselves for reporting purposes.

COMMITTEE LEADERS

Minorities heading committees: Jaffe Dickerson, Co-Chair, Diversity Council (23 attorneys); Dionysia Johnson-Massie, Co-Chair, Diversity Council (23
attorneys); Natalie Pierce, Co-Chair, Diversity Council (23 attorneys); Jaffe Dickerson, Chair, Compensation Committee (23 attorneys).

Women heading committees: Dionysia Johnson-Massie, Co-Chair, Diversity Council (23 attorneys); Natalie Pierce, Co-Chair, Diversity Council (23 attorneys).

GLBT attorneys heading committees: Littler does not collect data on GLBT attorneys. However, individual attorneys may chose to identify themselves for
reporting purposes.

Attorneys with disabilities heading committees: Littler does not collect data on attorneys with disabilities. However, individual attorneys may chose to identify
themselves for reporting purposes.
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The Firm Says

At Littler, our commitment to diversity is directly linked to the long-term success of our firm. We strive to create a culture comprised of individuals from diverse
backgrounds, where every individual is provided with the opportunity to succeed. We recognize that "diversity" encompasses an infinite range of unique
experiences, including gender, age, race, sexual orientation, national origin, religion, political affiliation, marital status, disability, geographic background and
family relationships. As such, we cultivate an environment where all perspectives are valued through policies that are respectful of race, color, sex, sexual
orientation, gender identity or expression, religion, national origin, age, disability or any other basis protected by applicable law.

To meet these goals, the Littler Diversity Council, a group made up of attorneys and executives who have demonstrated a strong commitment to the ideals of

diversity, works to codify the inclusive culture at Littler. To assist the Diversity Council with its mission, the Diversity Advisory Group provides additional insight
from associates, managers and staff. While the Council and Advisory Group are responsible for formal initiatives and strategy, they are also deeply involved in
recruiting, providing advice on a host of client issues, and identifying business and career growth opportunities.

In addition, Littler has established forums for its attorneys to explore issues of inclusion through the creation of affinity groups which are open to all attorneys
at the firm. For example, Littler hosted a diversity "Bollo" in Chicago to discuss inclusiveness for African-American attorneys. Similarly, a diversity "Reunion”
was held in San Diego to enable collaboration on issues of diversity and inclusion for Hispanic and Latino attorneys. Another highly productive forum was the
"Ohana Gathering," which was held in October of 2007 for attorneys to network with, and discuss ways to recruit, retain and develop the skills of the Firm's
Asian, South Asian and Pacific Islander American attorneys. Littler has also established a Lesbian, Gay, Bisexual, and Transgender (LGBT) Subcommittee
to promote awareness, inclusion, and support for LGBT issues, both within and outside the Firm. Also in 2007, the Firm launched the Women's Leadership
Initiative to more effectively promote women attorneys at Littler to positions of power and influence within the Firm.

Every year, the Diversity Council, the Diversity Advisory Group and the firm participate in numerous diversity-related events both locally and nationally.

The firm has also been recognized by clients, community organizations and the media with the following honors: * 2007 Multicultural Heritage Award, honoring
diversity in the workplace, from the San Diego Business Journal. * Littler's corporate culture video entitled Diverse by Design, produced by company Frame
Productions, was the recipient of the 2006 Silver Davey Award. * 2005 winners of ChevronTexaco's Law Firm Diversity Recognition Program. * Littler has
repeatedly been listed as one of the top 10 in Vault's Best 20 Law Firms for Diversity. * An American Lawyer survey ranked Littler Mendelson first among the
nation's 100-largest firms in the percentage of women equity partners.

In addition to the aforementioned diversity initiatives, Littler offers benefits for same- and opposite-sex domestic partners.
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