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Proskauer Rose LLP

1585 Broadway

New York, NY 10036-8299
Phone: (212) 969-3000
Fax: (212) 969-2900
www.proskauer.com

Locations
New York, NY; Chicago, IL; Los Angeles, CA; Washington, DC; Sao Paulo, Brazil; Boca Raton, FL; London, England; Newark, NJ; New
Orleans, LA; Paris, France; Boston, MA

Diversity Leadership

Head(s) of Firm: Allen Fagin, Chairman of the Firm

Diversity team leader(s): Allen Fagin, Chairman of the Firm and Diversity Committee Co-Chair; Chris Wolf, Partner and Diversity
Committee Co-Chair

Number of Attorneys as of 12/31/07
Firmwide: 671
U.S. offices only: 637
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Law Firm Demographic Profile

Does your firm have more than one tier of partnership?

ASSOCIATES (2007) SUMMER ASSOCIATES (2007)

Women Men Women
White/Caucasian 197 149 White/Caucasian 36 19
African-American/Black 1 10 African-American/Black 1 6
Hispanic/Latino 5 6 Hispanic/Latino 1 6
Alaska Native/American Indian 0 0 Alaska Native/American Indian 0 1
Asian 13 17 Asian 6 4
Native Hawaiian/Pacific Islander 1 0 Native Hawaiian/Pacific Islander 0 0
Multiracial 2 3 Multiracial 0 0
Openly GLBT 3 2 Openly GLBT 1 1
Attorneys with disabilities 0 0 Attorneys with disabilities 0 0
Total 219 185 Total 44 36
Women Women
White/Caucasian 156 19 White/Caucasian 22 3
African-American/Black 1 0 African-American/Black 1 1
Hispanic/Latino 2 0 Hispanic/Latino 0 0
Alaska Native/American Indian 0 0 Alaska Native/American Indian 0 0
Asian 1 0 Asian 0 0
Native Hawaiian/Pacific Islander 0 0 Native Hawaiian/Pacific Islander 0 0
Multiracial 0 0 Multiracial 0 0
Openly GLBT 2 1 Openly GLBT 0 0
Attorneys with disabilities 0 0 Attorneys with disabilities 0 0
Total 160 19 Total 23 4
Women Men Women
White/Caucasian 17 7 White/Caucasian 72 44
African-American/Black 1 1 African-American/Black 2 5
Hispanic/Latino 0 1 Hispanic/Latino 0 3
Alaska Native/American Indian 0 0 Alaska Native/American Indian 0 0
Asian 0 0 Asian 8 6
Native Hawaiian/Pacific Islander 0 0 Native Hawaiian/Pacific Islander 0 0
Multiracial 0 0 Multiracial 1 2
Openly GLBT 0 0 Openly GLBT 0 2
Attorneys with disabilities 0 0 Attorneys with disabilities 0 0
Total 18 9 Total 83 60
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Strategic Plan and Diversity Leadership

How does the firm's leadership communicate the importance of diversity to everyone at the firm?

Proskauer's Diversity Initiative is part of the firm's overall strategic plan, and is communicated through various methods and channels, including: Partners'
annual retreat, Executive Committee meetings, formal training programs, Town Hall meetings, special events open to clients and guests, Legal Directors'
meetings, public support (financial and other) of various diversity-related organizations, pro bono work, poster series during Heritage Months and other
occasions, web site, e-mail updates and announcements, intranet, diversity brochure, diversity newsletter.

Who has primary responsibility for leading diversity initiatives at your firm?

Chris Wolf, Partner, Diversity Committee Co-Chair; Allen Fagin, Chairman of the Firm, Diversity Committee Co-Chair

Does your law firm currently have a diversity committee?

Yes

If yes, does the committee's representation include one or more members of the firm's management/executive committee (or equivalent)?

Yes

If yes, how many attorneys are on the committee, and in 2007, what was the total number of hours collectively spent by the committee in
the furtherance of the firm's diversity initiatives?

Total attorneys on committee: 27

Total hours spent on diversity: [No response]

Comments: The Diversity Steering Committee meets on a monthly basis, and while hours are not tracked, the committee members regularly work on a variety
of events and projects to further the firm's diversity efforts, including interviews, internal and external events, outside organization functions, mentoring, panel
discussions and more, amounting to a significant commitment of time by all members. Additionally, the Director of Diversity and Inclusion and the Diversity
Coordinator devote 100 percent of their time to diversity efforts.

Does the committee and/or diversity leader establish and set goals or objectives consistent with management's priorities?

Yes

Has the firm undertaken a formal or informal diversity program or set of initiatives aimed at increasing the diversity of the firm?

Yes
If yes, is it formal or informal?
Formal

How often does the firm's management review the firm's diversity progress/results?
Annually

How is the firm's diversity committee and/or firm management held accountable for achieving results?

The composition of Proskauer's Diversity Committee is engineered to ensure support and assessment from all reaches of the firm. The Diversity Committee
currently includes 14 Partners, as well as Senior Counsel, co-chairs of all seven Affinity Groups, representatives from areas including HR, Marketing and Pro
Bono, representatives from every U.S. office and is co-chaired by a Litigation Partner and the Chair of the Firm, who also serves as Chair of the Executive
Committee.

This range of membership allows for the continual review of progress in diversity efforts, including periodic review of statistics and demographics focusing

on attrition, retention and promotion. Since numbers are only one aspect of diversity, the firm also emphasizes qualitative measures in diversity progress as
well, including support of diversity events and affinity groups by Partners and Senior Counsel, mentoring, staffing decisions, recruiting policies and practices,
publicizing achievements of women, LGBT associates and associates of color, staying informed of new ideas and developments in diversity by speaking at or
participating in various diversity panels and conferences, and promoting an overall environment of inclusion.

Is your firm minority-owned or women-owned?
No
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Law Firm Diversity Initiatives

INITIATIVES FOR ALL DIVERSE ATTORNEYS

Already Currently Not a Current
Completed Addressing Priority

X X Undertake communication from firm management that diversity is a top priority of the firm

X

Formalize diversity plan and committee with action steps and accountability to management

Conduct firmwide diversity training for all attorneys and staff

Focus on strengthening firm's mentoring program

Conduct internal diversity needs assessment (e.g., culture and environment surveys) and/or
retain diversity consultant to examine how firm culture might be more welcoming of minorities

X | X | X| X| X

Support law firm's internal affinity networks

Hire a director of diversity or other full-time professional to implement the firm's diversity program

Coordinate or work with clients on diversity issues

X | X | X| X
X

X Develop/expand relationships with minority bar associations and other legal diversity
organizations to offer firm's support of these networks

M|c|c|A
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Law Firm Diversity Initiatives

INITIATIVES SPECIFICALLY FOR MINORITY ATTORNEYS

Already Currently Not a Current
Completed Addressing Priority

X Increase the number of minority attorneys at the associate level

Increase the number of minority attorneys at the partnership level

Increase the number of minority attorneys in leadership positions

Focus on strengthening firm's mentoring program for minority attorneys

Manage/monitor allocation of work assignments and/or hours billed to ensure minority attorneys
have equal access/inclusion on top client matters

X | X | X| X

M|C|C|A
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Law Firm Diversity Initiatives

INITIATIVES SPECIFICALLY FOR WOMEN ATTORNEYS

Already Currently Not a Current
Completed Addressing Priority

X X Institute a formal part-time policy that addresses partnership prospects

Increase the number of women at the associate level

Increase the number of women at the partnership level

Increase the number of women in leadership positions

Focus on strengthening firm's mentoring program for women

Manage/monitor allocation of work assignments and/or hours billed to ensure women have
equal access/inclusion to top client matters

X | X | X| X| X
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Law Firm Diversity Initiatives

INITIATIVES SPECIFICALLY FOR OPENLY GLBT ATTORNEYS

Already Currently Not a Current
Completed Addressing Priority

X Offer same-sex domestic partners the same benefits available to married individuals
X Increase the number of GLBT attorneys at the associate level
X Increase the number of GLBT attorneys at the partnership level
X Increase the number of GLBT attorneys in leadership positions

X Ensure that EEO and non-discrimination policies specifically address gender identity

M|C|C|A
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Law Firm Diversity Initiatives

INITIATIVES SPECIFICALLY FOR ATTORNEYS WITH DISABILITIES

Already Currently Not a Current
Completed Addressing Priority

X Increase the number of attorneys with disabilities at the associate level
X Increase the number of attorneys with disabilities at the partnership level
X Increase the number of attorneys with disabilities in leadership positions
X Ensure that EEO and non-discrimination policies specifically address individuals with disabilities
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Pipeline Initiatives

Does your firm actively engage in initiatives to feed the diversity pipeline by encouraging minority students to consider law as a career
and/or assisting them in pursuing such opportunities?

* Participate in established pipeline programs, such as SEO, Legal Outreach, Prep for Prep or Street Law: Yes
* Fund scholarships for minority high school or college students: No

* Mentor high school or college students: Yes

* Participate in or host mock trial programs or career events: Yes

* Provide internships or employment to minority high school or college students: Yes

* Outreach to middle school students: Yes

Please discuss any additional efforts to reach out to diverse undergraduates, high school, middle school or grade school students.

Proskauer is a proud supporter of the SEO program, which recruits talented college students of color and prepares them for careers in law school by providing
them with high-level internships and a demanding pre-law school prep course to acclimate them to the law school learning environment. The firm has also
established a relationship with the Bronx School for Law, Government and Justice, a high school for students interested in careers in law. This relationship
consists of several different programs designed to get students excited about college and consider law school, as well as providing general guidance that
all high school students need. These programs include: a Career Day, which featured a panel of Proskauer attorneys and staff who represent the various
career paths available in law firms, a resume and interview workshop and summer job search workshop; two Shadow Days, which provided the students an
opportunity to observe and participate in Proskauer employees' day-to-day activities; coaching and training of a Mock Trial team; arranging and escorting a
visit to the courtroom of Judge Gorenstein, of the U.S. District Court for the Southern District of New York; a mentoring program which paired each student
with an individual Proskauer attorney or staff member, to provide one-on-one guidance on college scholarships and applications and other needs. The firm
also actively supports the Constitutional Rights Foundation (CRF) in Los Angeles. CRF is dedicated to educating middle and high school students about the
importance of civic participation in society. Two Partners are CRF Board Members and the firm participates in several of CRF's programs, including a Mock
Trial team, an internship program and in-class lessons and demonstrations that bring various legal topics to life.
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Recruitment - New Associates

Does your firm annually recruit at any of the following types of institutions?

Ivy League schools: Columbia University, Cornell University, Harvard University, University of Pennsylvania, Yale University

Other private schools: Albany Law School, Boston College, Boston University, Brooklyn Law School, Cardozo School of Law, University of Chicago, Duke
University, Emory University Law School, Fordham University, Franklin Pierce Law Center, Georgetown University, George Washington University, Hofstra
University, Loyola Law School, McGill University, New York Law School, NYU, Northeastern University, Northwestern University, Nova Southeastern University,
Osgoode Hall Law School, Roger Williams University, St. Johns University, Stanford University, Suffolk University, Tulane University, University of Miami, USC,
University of Toronto, Vanderbilt, Washington University

Public state schools: Louisiana State University, Rutgers University - Newark, Rutgers University - Camden, Seton Hall University, University of California
- Davis, University of California - Hastings, University of California - Berkeley, UCLA, University of Connecticut, University of Florida, University of lllinois,
University of Michigan, University of Texas, UVA, University of Wisconsin

Historically Black Colleges and Universities (HBCUs): Howard University

Diversity job fairs: Boston Lawyer Group, Harvard BLSA Fair (1L), Harvard BLSA Faor (2L/3L), HNBA Fair, ISIP, Lavender Law, Miami Recruit Program, The
New Jersey Law Firm Group Fair, Northeast BLSA Job Fair, Vault/MCCA Legal Diversity Fair

Do you have any special outreach efforts directed to encourage minority law students to consider your firm?

* Hold a reception for minority students: Yes

* Advertise in minority law student association publications: Yes
* Participate in or host minority law student job fairs: Yes

» Sponsor minority law student association events: Yes

* Firm lawyers participate on career panels at schools: Yes

* Outreach to leadership of minority student organizations: Yes
* Scholarships or intern/fellowships for minority students: Yes

* Other (please specify):

Do you have any programs specifically targeted at first-year students?

Proskauer hosts various programs throughout the year that are targeted at first-year law students. We host, as well as participate in, numerous 1L panels
aimed at introducing first-year law students to Proskauer, the types of law our attorneys practice and the legal community as a whole. In addition we host a
Spring Diversity Reception which welcomes first-year law students into our firm offering them the opportunity to meet and socialize with our lawyers in a more
informal setting. This event not only allows the students to meet with our attorneys, but also creates an environment in which to network among peers and
future colleagues.

M|C|C|A
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Recruitment - New Associates

ALL 2L SUMMER ASSOCIATES (2007)

OFFERS MADE* (2007)

* Summer associates who received an offer of full-time employment

Men Women Men Women
White/Caucasian 31 16 White/Caucasian 31 16
African-American/Black 0 4 African-American/Black 0 4
Hispanic/Latino 1 6 Hispanic/Latino 1 6
Alaska Native/American Indian 0 0 Alaska Native/American Indian 0 0
Asian 4 4 Asian 4 4
Native Hawaiian/Pacific Islander 0 0 Native Hawaiian/Pacific Islander 0 0
Multiracial 0 0 Multiracial 0 0
Openly GLBT 0 1 Openly GLBT 0 1
Attorneys with disabilities 0 0 Attorneys with disabilities 0 0
Total 36 30 Total 36 30

OFFERS ACCEPTED* (2007)

* Summer associates who accepted an offer of full-time employment

Men Women Men Women
White/Caucasian 24 15 White/Caucasian 0 0
African-American/Black 0 4 African-American/Black 0 0
Hispanic/Latino 1 4 Hispanic/Latino 0 1
Alaska Native/American Indian 0 0 Alaska Native/American Indian 0 0
Asian 3 4 Asian 0 0
Native Hawaiian/Pacific Islander 0 0 Native Hawaiian/Pacific Islander 0 0
Multiracial 0 0 Multiracial 0 0
Openly GLBT 0 1 Openly GLBT 0 0
Attorneys with disabilities 0 0 Attorneys with disabilities 0 0
Total 28 27 Total 0 1
VAULT Mic/cla

NEITHER ACCEPTED NOR DECLINED* (2007)

* Summer associates who neither accepted nor declined an offer of full-time

employment because of postgraduate clerkship/fellowship
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Recruitment - Lateral Associates and Partners

LATERAL ASSOCIATE HIRES (2007) LATERAL OF COUNSEL HIRES (2007)

Men Women Men Women
White/Caucasian 36 22 White/Caucasian 4 0
African-American/Black 1 2 African-American/Black 1 0
Hispanic/Latino 0 2 Hispanic/Latino 0 0
Alaska Native/American Indian 0 0 Alaska Native/American Indian 0 0
Asian 3 2 Asian 0 0
Native Hawaiian/Pacific Islander 0 0 Native Hawaiian/Pacific Islander 0 0
Multiracial 0 0 Multiracial 0 0
Openly GLBT 0 1 Openly GLBT 0 0
Attorneys with disabilities 0 0 Attorneys with disabilities 0 0
Total 40 28 Total 5 0

LATERAL PARTNER HIRES (2007)

*Both equity and non-equity

Men Women Men Women
White/Caucasian 7 1 White/Caucasian 8 1
African-American/Black 0 1 African-American/Black 1 0
Hispanic/Latino 0 0 Hispanic/Latino 1 0
Alaska Native/American Indian 0 0 Alaska Native/American Indian 0 0
Asian 0 0 Asian 0 0
Native Hawaiian/Pacific Islander 0 0 Native Hawaiian/Pacific Islander 0] 0
Multiracial 0 0 Multiracial 0 0
Openly GLBT 0 0 Openly GLBT 0 0
Attorneys with disabilities 0 0 Attorneys with disabilities 0 0
Total 7 2 Total 10 1

NEW PARTNERS PROMOTED (2007)

*Both equity and non-equity promoted from associate or of counsel rank

NEW EQUITY PARTNERS* (2007)

*Whether hired laterally or promoted from within

IM|C|C|A
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Recruitment - Lateral Associates and Partners

What activities does the firm undertake to attract diverse attorneys?

* Partner programs with women, minority, gay/lesbian or disability-focused bar associations: Yes
* Participate at diversity job fairs: Yes

* Attend events at diversity legal organizations: Yes

* Seek referrals from other attorneys: Yes

« Utilize online job services (e.g., MCCA Job Bank): Yes

* Hire recruiting professional who specializes in identifying diverse candidates: Yes

* Other (please specify):

Do you use executive recruiting/search firms to seek to identify new diversity hires (partners or associates)?
Yes

If yes, are any of these executive recruiting/search firms women and/or minority-owned?

Yes

If yes, list all women and/or minority-owned executive search/recruiting firms to which the firm paid a fee for placement services in the
past 12 months:

Celia Paul Associates; Corrao, Miller, Rush & Wisenthal, Inc.; Grenier Consulting; Hire Counsel; Wisnik Career Enterprises, Inc.

M|C|C|A

HINORITY CORPORATE COUNSEL ASSOCIATION

VAULT



Vault/MCCA Guide to Law Firm Diversity Programs « 2009 Edition

Proskauer Rose LLP

Retention and Professional Development

ATTORNEYS WHO LEFT THE FIRM IN 2007

2ND-YEAR ASSOCIATES

1ST-YEAR ASSOCIATES

White/Caucasian
African-American/Black
Hispanic/Latino

Alaska Native/American Indian
Asian

Native Hawaiian/Pacific Islander
Multiracial

Openly GLBT

Attorneys with disabilities

Total

3RD-YEAR ASSOCIATES

White/Caucasian
African-American/Black
Hispanic/Latino

Alaska Native/American Indian
Asian

Native Hawaiian/Pacific Islander
Multiracial

Openly GLBT

Attorneys with disabilities

Total

5TH-YEAR ASSOCIATES

Women

White/Caucasian
African-American/Black
Hispanic/Latino

Alaska Native/American Indian
Asian

Native Hawaiian/Pacific Islander
Multiracial

Openly GLBT

Attorneys with disabilities

Total

IM|C|C|A
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4TH-YEAR ASSOCIATES

White/Caucasian
African-American/Black
Hispanic/Latino

Alaska Native/American Indian
Asian

Native Hawaiian/Pacific Islander
Multiracial

Openly GLBT

Attorneys with disabilities

Total

White/Caucasian
African-American/Black
Hispanic/Latino

Alaska Native/American Indian
Asian

Native Hawaiian/Pacific Islander
Multiracial

Openly GLBT

Attorneys with disabilities

Total
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Retention and Professional Development

ATTORNEYS WHO LEFT THE FIRM IN 2007

7TH-YEAR ASSOCIATES 8TH-YEAR ASSOCIATES

Men Women Men Women
White/Caucasian 1 1 White/Caucasian 3 1
African-American/Black 0 0 African-American/Black 1 0
Hispanic/Latino 0 0 Hispanic/Latino 0 1
Alaska Native/American Indian 0 0 Alaska Native/American Indian 0 0
Asian 0 0 Asian 0 0
Native Hawaiian/Pacific Islander 0 0 Native Hawaiian/Pacific Islander 0 0
Multiracial 0 0 Multiracial 0 0
Openly GLBT 0 0 Openly GLBT 0 0
Attorneys with disabilities 0 0 Attorneys with disabilities 0 0
Total 1 1 Total 4 2

Men Women Men Women
White/Caucasian 6 6 White/Caucasian 0 0
African-American/Black 0 0 African-American/Black 0] 0
Hispanic/Latino 0 0 Hispanic/Latino 0 0
Alaska Native/American Indian 0 0 Alaska Native/American Indian 0 0
Asian 0 0 Asian 0 0
Native Hawaiian/Pacific Islander 0 0 Native Hawaiian/Pacific Islander 0 0
Multiracial 0 0 Multiracial 0 0
Openly GLBT 0 0 Openly GLBT 0 0
Attorneys with disabilities 0 0 Attorneys with disabilities 0 0
Total 6 6 Total 0 0

EQUITY PARTNERS

Women
White/Caucasian
African-American/Black
Hispanic/Latino

Alaska Native/American Indian
Asian

Native Hawaiian/Pacific Islander
Multiracial

Openly GLBT

Attorneys with disabilities

Total

oooooooooooo%
S

NooooooonNnoO
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Retention and Professional Development

Please identify the specific steps you are taking to reduce the attrition rate of diverse attorneys.

» Develop and/or support internal employee affinity groups (e.g., networks within the firm for minorities, women, gay/lesbian attorneys, or attorneys with
disabilities or physical challenges): Yes

* Increase/review compensation relative to competition: Yes

* Increase/improve current work/life programs: Yes

* Adopt dispute resolution process: No

* Succession plan includes emphasis on diversity and greater inclusion of non-white men and women in firm leadership: No

» Work with diverse attorneys to develop career advancement plans: Yes

« Introduce diverse attorneys to key clients, including to lead engagements: Yes

* Review work assignments and hours billed to key client matters to make sure diverse attorneys, particulary non-white attorneys (i.e., minority attorneys, for
whom research indicates a greater inclusion problem), are not being excluded: Yes

« Strengthen mentoring program for all attorneys: Yes

* Professional skills development program for all attorneys: Yes

* Provide a gender-neutral parental leave policy that covers adoptions: Yes

* Other (please specify):

Does your firm have part-time/flex-time policies that permit attorneys (male or female) to work alternative schedules?
Yes

Comments: In addition to a formal flex-time program available to eligible attorneys, the firm also has a Flex-time Lawyers Affinity Group and Flex-time Liaison
to serve as resources and a support network for those who are on a flex-time schedule.

What impact, if any, will the decision to work part time have on an attorney's ability to make a partner, or if already a partner, to remain a
partner at your firm?

Eligibility for partnership and/or senior counsel consideration will not be affected by the fact that an associate has been on a flex-time schedule, although

the timing of such consideration may be delayed. The precise impact of an arrangement on a lawyer's advancement, however, will depend on the Firm's
evaluation of the skills, experience, professional development, and contribution of each individual flex-time lawyer, along with the Firm's other partnership and
senior counsel criteria.

How many current equity partners have worked part time, exclusive of maternity/paternity leave or short-term disability?
One

M|C|C|A
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Retention and Professional Development

PART-TIME ATTORNEYS PART-TIME ATTORNEYS

TOTAL NUMBER OF ATTORNEYS

(2007) Men Women Total (full and part-time)
Associates 2 36 38 404
Of counsel 3 6 9 27
Non-equity partner 0 0 0 27
Equity partner 0 1 1 179
VAULT MIC €A
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Management Demographic Profile

FIRMWIDE COMMITTEES 2007

EXECUTIVE/MANAGEMENT COMMITTEE* HIRING COMMITTEE*

* Attorneys on the Executive/ Management Committee or equivalent * Attorneys on the Hiring Committee or equivalent
Men Women Men Women
White/Caucasian 6 1 White/Caucasian " 8
African-American/Black 0 0 African-American/Black 1 0
Hispanic/Latino 0 0 Hispanic/Latino 0 0
Alaska Native/American Indian 0 0 Alaska Native/American Indian 0 0
Asian 0 0 Asian 1 1
Native Hawaiian/Pacific Islander 0 0 Native Hawaiian/Pacific Islander 0 0
Multiracial 0 0 Multiracial 0 0
Openly GLBT 0 0 Openly GLBT 0 0
Attorneys with disabilities 0 0 Attorneys with disabilities 0 0
Total 6 1 Total 13 9
* Attorneys on the Partner Review Committee or equivalent * Attorneys on the Associate Review Committee or equivalent
Men Women Men Women
White/Caucasian 15 4 White/Caucasian n/a n/a
African-American/Black 0 0 African-American/Black n/a n/a
Hispanic/Latino 0 0 Hispanic/Latino n/a n/a
Alaska Native/American Indian 0 0 Alaska Native/American Indian n/a n/a
Asian 0 0 Asian n/a n/a
Native Hawaiian/Pacific Islander 0 0 Native Hawaiian/Pacific Islander n/a n/a
Multiracial 0 0 Multiracial n/a n/a
Openly GLBT 0 0 Openly GLBT n/a n/a
Attorneys with disabilities 0 0 Attorneys with disabilities n/a n/a
Total 15 4 Total n/a n/a
Men Women
White/Caucasian 8 9
African-American/Black 1 4
Hispanic/Latino 1 0
Alaska Native/American Indian 0 0
Asian 1 0
Native Hawaiian/Pacific Islander 0 0
Multiracial 1 0
Openly GLBT 1 1
Attorneys with disabilities 0 0
Total 12 14
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Management Demographic Profile

Please provide information regarding all diverse attorneys who, as of 12/31/07, headed offices, practice groups and
committees other than those included in the charts above. Enter responses in the following format:

Attorney, Office location/Practice group/Committee (No. of attorneys in office/practice group/committee).
U.S. OFFICE HEADS

How many offices does your firm havein the United States? 7

Minorities heading offices: [No response]

Women heading offices: [No response]

GLBT attorneys heading offices: [No response]

Attorneys with disabilities heading offices: [No response]

PRACTICE GROUP/DEPARTMENT LEADERS

Minorities heading practices: In addition to the attorneys listed below, we have within our seven broad practice departments several sub-groups that are
chaired or co-chaired by women, people of color and LGBT attorneys: Carlos Martinez, Co-Chair Latin America Practice Group; Antonia Piccirillo, Co-Chair
Latin America Practice Group.

Women heading practices: In addition to the attorneys listed below, we have within our seven broad practice departments several sub-groups that are chaired
or co-chaired by women, people of color and LGBT attorneys: Julie Allen, Co-Chair Capital Markets; Robin Painter, Co-Chair Private Equity; Andrea Rattner,
Chair of Tax and Benefits.

GLBT attorneys heading practices: [No response]

Attorneys with disabilities heading practices: [No response]

COMMITTEE LEADERS

Minorities heading committees: Julian Gomez, Co-Head Associate Council (27)

Women heading committees: Julie Allen, Audit Letter Review Committee (8); Julie Allen, Hiring Committee (22); Julie Allen, Opinion Review Committee (10);
Sandy Crawshaw-Sparks, Lateral Integration Committee (15); Margaret Dale, Co-Head Professional Resources Committee (19)

GLBT attorneys heading committees: [No response]

Attorneys with disabilities heading committees: [No response]
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The Firm Says

At Proskauer Rose, diversity and inclusion are core values that go hand-in-hand with teamwork, respect and professional fulfillment. We are committed

to ensuring that time and attention are paid to our goal of attaining equal opportunity and diversity in the practice of law. We have enhanced our efforts by
forming a Diversity Steering Committee comprised of representatives from all offices and hiring a full-time Director of Diversity and Inclusion who focuses on
developing and enriching our initiatives and monitoring progress.

The Diversity Steering Committee sponsors numerous programs and initiatives throughout the year, including diversity training, networking events and seven
lawyer affinity groups (African-American, Asian, Flextime, Hispanic/Latino, LGBT, Religious Observers and Women). Our attorneys participate in various
panels, discussions and forums that promote diversity in the workplace. In addition, we lend sponsorship and support to numerous organizations and events
throughout the year that embrace diversity as a core value of the profession, including, but not limited to: AALDEF; NBLSA; HNBA; PRLDEF; Corporate
Counsel Women of Color; NAWL; LeGaL; NASALSA.

It is also our policy to develop and conduct programs both internally and externally, by engaging in activities that generally support diversity in the legal
profession. We recognize the importance of developing formal and informal working relationships among lawyers at Proskauer. To further enhance our
diversity initiatives, we have implemented mentoring programs as one of the ways that we provide our lawyers of color and our women and LGBT lawyers with
resources and opportunities for continued success at our firm. We also encourage mentors to use firm-sponsored diversity events as an opportunity to spend
time with mentees and discuss important issues.

In addition to our overall commitment and genuine belief in diversity, we have implemented firm-wide programs which have served to facilitate an open
dialogue among all members of the firm in a variety of manners. We believe that by providing opportunities for one another to learn, discuss and debate issues
relating to our community, we will enhance our firm culture and in turn those that become a part of it. One example is the 2008 Diversity Speaker Series,
featuring several topics and speakers related to the various communities represented at Proskauer. Proskauer attorneys also play active roles in important
civic, philanthropic and professional organizations, with our lawyers often holding significant leadership positions. This tradition, which dates back to the
founding of the firm in 1875, continues today as our lawyers and staff serve their communities in a wide range of important ways.

We understand that a diverse workforce enables us to hire from a competitive pool of the best candidates and, thus, to offer the highest quality service to our
clients. Hiring, retaining and promoting diverse professionals allows us to be a top-tier firm and makes ours a better place to work.
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